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CornaweHue
«PykoBoaswme npuHumMnbl B pabore ¢
KOHTpareHtTamm»

Mbi, KomnaHua: OpraHmsaums, KotTopas
3aK/o4Ynna 4o0roBop, UMEKLLUIA CCbIJIKY Ha
HacTosawee CornaweHne «PykoBoasiumne
NpUHUMNbI B paboTe C KOHTpareHTaMmmn»
(nanee - dorosop)

KoHTpareHT: CtopoHa [loroesopa c
KomnaHwnen,

BMecTe uMeHyeMble CTOpPOHbI, 3aKJK4YuIn
HacToswee CornaweHue o ToM, 4To CTOPOHbI
o0ba3y0oTCcs B npouecce  BbINOAHEHMUS
obsazaTtenbcte no [loroBopy WCNOAHATL W
cobntopatb pykoBoAsLue NPUHUMNDI
KoMnaHun, wn3noxeHHole B CornaweHuu
«PykoBogswmne npuHUMnel B pabote cC
KOHTpareHTamu» (panee - PykoBoaswue
NPUHLKWMBI), N HECTN OTBETCTBEHHOCTb 3a UX
HapyweHue B nopsake, YCTaHOBJ/IEHHOM
JorosopoM.

AencrBue, nameHeHmne CornawieHums.

CornaweHue cuymMTaeTCca 3aKJIlOYEHHbIM
C AaTbl 3akawodeHus [loroBopa Mexay
KomnaHuen wn KoHTpareHTOM, WMeloLWero
ccblnky Ha CornaweHue.

CornaweHuve sBNseTCcs HeoTbeMJIEMOM
yacTtbto [loroBopa mexay KoHTpareHToMm u
KoMnaHnen n pencresyer B TeyeHue BCero
cpoka fdorosopa.

CornaweHue 3aK/04YeHO B
9NEeKTPOHHOM  ¢dopMe n  ero  TeKCT
onybnukoBaH Ha oduuManbHOM caunTe

KomMnaHmmn B cetn WHTepHeT no ajpecy
https://omk.ru/law_documents B pa3gene

«lOpuanyeckme OOKyMeHTbl» (panee -
Canr).

KoMnaHus nmeer npaBo B
OZIHOCTOPOHHEM nopsiake BHOCUTb
M3MEHEHUS U [JOMNOJSIHEHUA B  YCNOBUSA
CornalieHus, KOTopble CTaHoBATCSA
obszatenbHbiMM  ans  CTOpoH C  Aathl

BBeAEHUNA peaaKkunn B nencreune.

effective date of the
revision: 19.03.2024

Agreement
"Guidelines for Working with
Counterparties"

We, the Company: the Organization that
has entered into a contract that has a
reference to this Agreement "Guidelines for
Working with Counterparties" (hereinafter
referred to as the Contract)

Counterparty: the Party to the Contract
with the Company,

together referred to as the Parties, have
entered into this Agreement that the
Parties undertake, in the process of fulfilling
their obligations under the Contract, to
implement and comply with the guidelines
of the Company set forth in the Agreement
"Guidelines for Working with
Counterparties" (hereinafter referred to as
the Guidelines), and to bear responsibility
for their violation in the manner established
by the Contract.

of the

Effect, amendment

Agreement.

The Agreement is considered concluded
from the date of conclusion of the Contract
between the Company and the
Counterparty, which has a reference to the
Agreement.

The Agreement is an integral part of
the Contract between the Counterparty and
the Company and is valid for the entire term
of the Contract.

The Agreement is concluded in
electronic form and its text is published on
the official website of the Company on the
Internet at https://omk.ru/law_documents
in the section "Legal documents"
(hereinafter referred to as the Site).

The Company has the right to
unilaterally make changes and additions to
the terms and conditions of the Agreement,
which become binding on the Parties from
the date the revision comes into effect.
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KoHTpareHT 06s3aH perynsapHo, ntobbiM
AOCTYMHbIM MM CcnocoboM, CaMOCTOATENbHO
nocewaTtb CanT Ansa nonyvyeHust cBeaeHun o
HoBOW pegakuun CornaweHums.

KoHTpareHT BnpaBe HanpaBWUTb
KoMnaHun NMUCbMEHHbIE pasHoriacus
NpoTUB HOBOW pepakumm CornaweHust Ao
yKasaHHol  AaaTbl Hayana  AencTBuUS
peaakumu.

KoMnaHus BnpaBe oOTKasaTbCA OT
ncnonHeHus [orosopa B OAHOCTOPOHHEM
nopsiake B cnydae HapyLleHns
KoHTpareHToM 0653aTenbCTB, YKa3aHHbIX B
CornaweHun.

PykoBoasiLive NpuHUMnNbI.

KoMnaHus cunTaer cebs
opraHusauuen, cobnwogarowen npasuna
3TMYECKOro noseaeHuns, HeceT
OTBETCTBEHHOCTb 3a obecneyeHne TOro,

4yTObbl NO6LIE ee KOMMepuyeckne onepaumu
He cnocobcTBOBaNM MNPSIMO WM KOCBEHHO
HapyLweHMio Npas 4yesioBeka.

Mbl rapaHTUpyeM, 4TO Mbl AOHOCUM A0
Hawunx  paboTHUKOB nHdopmMaumio o
npueBep>xeHHoCcTM KomnaHuu 3awmTte npas
yenoeeka, a Takxe 06 ux CobCTBEHHbIX
npaeax n 06s83aHHOCTSX.

Bce Halm napTHEpbl, C KOTOPbIMU Mbl

COCTOUM B 0enoBbIX OTHOLLEHUAX
OCBEIOM/IEHbI O TOM, YTO Mbl MPUBEPIKEHDI
naee OCYLLECTB/IEHUS KOMMepYeCcKo
NeaTeNnbHOCTH B COOTBETCTBUMU C
LLEHHOCTAMMU, KOTOpble ABNAKOTCSA
BOMJIOLLEHNEM BbICOKUX CTaHOapToB

KayecTBa, MOPSAOYHOCTM W COBEPLUEHCTBA.
Mbl  yBaxaeM TpaguuMm W  KynbTypy
PErMOHOB MPUCYTCTBUS, B KOTOPbIX Mbl
BeAeM busHec. Peanusyst aTy nNonnTuky, Mbl
CTPEMMMCS  pa3BMBaTb  OTHOWEHWUS  C
KoHTpareHTamu, KOTOpble pasaensitoT
aHaNnornyHble LEHHOCTM W OTBETCTBEHHO
noaxoAsaT K BeAEHMIO CBOUX Aen, BonsoLias
BbICOKME HPaBCTBEHHbIE CTaHAAPThI.

MOCTOSIHHO CTpeMsACb pa3BumBaTb U
ycunmeaTb Hawwu OTHOLLEHMnA c
KoHTpareHTamm, BblpaboTanu
Pykosogsuwme NPUHLMNbI, KOTOpPbIMU
OOJIKHbI pPYKOBOACTBOBATLCS Hawwu
KoHTpareHTbl. PykoBoasime npuHUmMnbl 4ns

Mbl

KoHTpareHToB OCHOBbIBAOTCA Ha
YBEPEHHOCTM B TOM, 4YTO KOpropaTMBHas
coumnasibHasa OTBETCTBEHHOCTb MMEET

The Counterparty shall regularly, by
any means available to it, independently
visit the Site to obtain information about the
new revision of the Agreement.

The Counterparty has the right to send
the Company written disagreements on the
new revision of the Agreement before the
specified date of the entry into force of the
revision.

The Company has the right to refuse to
fulfill the Contract unilaterally in the event
the Counterparty violates the obligations
specified in the Agreement.

Guidelines.

The Company considers itself an
organization that observes the rules of
ethical conduct, is responsible for ensuring
that any of its commercial operations do not
contribute directly or indirectly to the
violation of human rights.

We ensure that we communicate to our
employees information about the Company's
commitment to the protection of human
rights, as well as about their own rights and
obligations.

All of our partners with which we have
business relations are aware that we are
committed to the idea of carrying out
commercial activities in accordance with the
values that embody high standards of
quality, integrity and excellence. We respect
the traditions and culture of the regions of
presence in which we conduct business. In
implementing this policy, we strive to
develop relationships with Counterparties
that share similar values and responsibly
approach their business, embodying high
ethical standards.

In our ongoing efforts to develop and
strengthen our relationships with our
Counterparties, we have developed the
Guidelines that our Counterparties shall
follow. The Guidelines for Counterparties are
based on the belief that corporate social
responsibility is essential to our long-term
commercial success and shall be reflected in
our relationships, as well as in the actions




npUHUMNManbHoe 3HavyeHne B obecneyeHumu
Hawero AO0NroCPOMHOr0  KOMMEpPYECKOro
ycnexa v Ao/mkKHa 6biTb OTpa)keHa B Halux
OTHOLLEHMUAX, @ TaKXe B AENCTBUSAX, KOTOPbIE
Mbl COBEpLUAEM Ha pblHKE, Ha paboyeM mMecTe
n B obwecTse.

Mbl oXupaem, 4yto Hawun KoHTpareHTbl

6yayT cnegoBaTb HOpMaAM  POCCUMIACKOro
3aKOHOAATENbCTBA, HOpMaM
3aKoHOAATENbCTBA, [eCTBYOLLMM B

permoHax npucyTcTeua KoMmnaHum, a Takxe

CTaHgapTaMm, npuHuMnam wu TpeboBaHMAM
KomMnaHun. Mbl 6yaeMm coTpyaHu4daTb C
KoHTpareHTamu, KoTopble obecnevart

NMOHWMaHMe U WUCNosiHeHne TpeboBaHun,
N3N0XEHHbIX B PyKoBOAALWMX MPUHLMNAX.

OpraHusaumus pa6oTbl

KoMnaHust BbICTynaeT B MNOAAEPXKKY
HaliMa pabOTHMKOB Ha CnpaBeANMBbIX
YCNOBUSIX, KOTOpPble COOTBETCTBYT Hallewn

NPUBEPXEHHOCTU unAee YyBaXeHus npas
yenoseka Ha pabouyem  MecTe. Mbl
CTpeMuMmcs:

o YCTaHaB/iMBaTb Kpenkue wun npsiMble
OTHOLWIEHMNA C HawnMm paboTHUKaMK,
NCNONb3ys AN 3TOro OTKpbITble W
YeCcTHble cnocobbl,

o CnpaBeannBo n YBaXXUTEJIbHO
OTHOCUTbLCS K HaWMM paboTHUKaM,

o nNpuaepxuBaTbcs BCEX HOpPM
TPYAOBOro 3aKoHOAATENbCTBa,
BKJIlOYAa Te, KOTOpble OTHOCATCA K
pabouemy BpEMEHMH,
BO3Harpa>xaeHuo n
npeacTaBUTENbCTBY TPETbUX CTOPOH,

o HecTn COBMECTHYIO n
WHAMBUAYANIbHYIO  OTBETCTBEHHOCTb
3a Hawy AeATeNbHOCTb, MNOCTOSAHHO
CTPEMSACb K [OOCTUMXKEHMIO BbICOKMX
pe3ynbTaTos,

o nNpeaocTtaBNAaTb HawuM paboTHMKaM

BO3MOXHOCTMU ans JINYHOIO "
npodeccmoHanbHOro pocTa n
pasBuTUA,

o COBMECTHO C HawuMmm paboTHMKaMMU
obecneunBaTb 6e30nacHoCTb Ha

pabounx mecrax.

YcnoBusa Tpyaa

Mbl oXunagaem, 4YTo Hawm KOHTpareHTbl
6yayT oueHnBaTb CBOMX paboTHUKOB UCXOAs
M3 UX CNOCOBHOCTU WUCMOJIHATb BBEPEHHYHO
MM paboTy, a He Ha OCHOBaAHUU UX
dU3NYECKUX W/WUAN NNYHBIX Ka4vyecTB WU

we take in the marketplace, at workplaces
and in society.

We expect our Counterparties to
comply with Russian legislation, the
legislation applicable in the regions where
the Company operates, as well as the
standards, principles and requirements of
the Company. We will cooperate with
Counterparties that understand and comply

with the requirements set out in the
Guidelines.

Organization of Work

The Company supports the
employment of employees under fair

conditions that are consistent with our
commitment to respecting human rights at
workplaces. We strive to:

o establish strong and direct
relationships with our employees,
using open and honest means,

o treat our employees fairly and
respectfully,

o comply with all labour laws,
including those related to working
hours, remuneration and
representation of third parties,

o take joint and individual
responsibility for our activities,
constantly striving to achieve high

performance,

o provide our employees with
opportunities for personal and
professional growth and
development,

o together with our employees,

ensure safety at workplaces.

Working conditions

We expect our Counterparties to
evaluate their employees based on their
ability to carry out the work entrusted to
them, and not on their physical and/or
personal qualities or beliefs, implementing




ybexaeHunn, peanusys npuHUMN
NCKJTIIOYEHNST AUCKPUMMHALUMM MO MPU3HAKY
pacbl, UBeTa KOXMW, Mona, Penrno3HbIX
B3rns40s., NOSINTUYECKMX y6exaeHun,
HaLWOHAJIbHOTO NMPONCXOXAEHUS nnm
CeKCyanbHOMN OpueHTaunu.

3a0poBbe U 6e3onacHOCTb

Mbl OXunaaem, 4YTo Hawm KOHTpareHTbl
obecneyaTt cBoux paboTHMKOB 6e30MacHbIM

pabouMM MecToM, a TakKxe BHeapsT
npoueaypsbl, crnocobcTBytolme
MUHUMU3ALUM pucka BO3HWKHOBEHMUSA

HEeCYacTHbIX C/lydyaeB, NPUUYMHEHUS Bpeaa U
yrpo3bl 340pOBbl0. YC/OBMS TpyAa AOSXKHbI

COOTBETCTBOBATb AencTeytowemy B
OTHOLUEHUN KoHTpareHTa
3aKOHOAATENbCTBY.

AeTCcKMin W nNpUHYAWTENbHbLIA TPYA;
3noynorpebneHue Tpyaom

Mbl  OXwnaaem, 4YTO nNpu  BeAeHUu
busHeca Hawm KoHTpareHTbl He 6yayT
NCMonb30BaTb TPyA /NnU, He AOCTUrKMX
BO3pacTa, C KOTOPOro 3akoHOAATeNbCTBOM
paspelleH HaéM n npueneyeHne paboTHNUKOB
(BeTckun TpyAa), a Takxe He 6yayT MUPUTLCS

C (U3NYECKUM WAM  UHBIM  HE3aKOHHbIM
3noynotpebneHuem npaBoM nnu
NnpUTECHEHUEM paboTHUKOB, nmn6o
NCMoJ/SIb30BaHMEM pPa3INYHbIX dopm

NPUHYAUTENBHOIO TpyAa B /l060M M3 BMAOB
AeatenbHocT KoHTpareHToB.

3apa6oTHas nnara v NbroTbl

Mbl oXupaem, 4to Hawun KoHTpareHThbl
6yayT BbinJl@adMBaTb CBOMM paboTHUKaM
cnpaseasiMmBoe W  KOHKypeHTocrnocobHoe
BO3HarpaxaeHue B NOJHOM COOTBETCTBUU C
NPUMEHUMbIM 3aKOHOAATE/IbCTBOM, a TaKxe
6byayt npeanaratb UM BO3MOXHOCTHU
pa3BUTUSA HABbIKOB U BO3MOXHOCTEN.

Tpetbm nmua

KOHTpareHT [oO/XeH YyBaXaTb MNpaBo
paboTHUKOB OnpeaenuTb TPeTbe NNLO ASS
npeacTaBNeHNs CBOMX NHTEPECOB M BEIEHUS
KOJINEKTUBHbIX NEPEroBOPOB B COOTBETCTBUM
C [OEencCTBYlOWMUM B OTHOLIEHMU TaKoro
KOoHTpareHTa 3aKoHOAaTENbCTBOM.

OxpaHa okpy>xawLuieM cpeabl

Mbl oXXupgaeM oT Hawunx KoHTpareHToB
Takoro BeAeHus 6busHeca, KoTopoe
obecneuymBaer 3aWnNTy n OXpaHy

the principle of non-discrimination based on
race, skin colour, gender, religious beliefs,
political beliefs, national origin or sexual
orientation.

Health and Safety

We expect our Counterparties to
provide their employees with a safe
workplace and to implement procedures that
help to minimize the risk of accidents, harm
and threats to health. Working conditions
shall comply with the legislation applicable
to the Counterparty.

Child and forced labour; abuse of
labour

We expect that in conducting business,
our Counterparties will not use the labour of
persons who have not reached the age from
which the law permits the hiring and
involvement of employees (child labour),
and will not tolerate physical or other illegal
abuse of rights or harassment of workers, or
the use of various forms of forced labour in
any of the activities of the Counterparties.

Wages and Benefits
We expect our Counterparties to pay

their employees fair and competitive
remuneration in full compliance with
applicable laws, and to offer them

opportunities to develop their skills and
capabilities.

Third Parties

A Counterparty shall respect the right
of employees to designate a third party to
represent their interests and conduct
collective bargaining in accordance with the
laws applicable to such Counterparty.

Environmental Protection

We expect our Counterparties to
conduct their business in a manner that
protects and preserves the environment. At




oKpyXatouwlenn cpeabl. Kak MWHUMYM, Mbl
oXunaaem, yTo HaLLM KOHTpareHTbl
NCNONHAT TpeboBaHMA 3aKOHOAATENbCTBA
06 oxpaHe OKpy>Katlollen cpeabl, NpaBuna u
MHble HOPMbl, B TOM 4uUCNe MPUHATbIE B
CTpaHe, rae OHW BeAyT CBOI AeATENbHOCTb.

KoHbNMKT nHTepecos

CoTpyaHUKH KomnaHumn LOJTXHbI
COTpyaHu4aTb C KOHTpareHTamu, KoOToOpble
BeayT 6usHec ¢ KoMnaHWen OTKpbITO W
nobpocoBecTHO, OCHOBbIBAsACb Ha
OTCYTCTBMM NpeaocTaBieHns Kakux-nmbo
npedepeHunn ans pabotHukos KomnaHuu,
X Apy3en unm cemen.

PaboTHUKM He [O/MKHbI UMETb KaKux-
6o OTHOWEHUN (DUHAHCOBOro MAU WHOIO
xapaktepa ¢ KOHTpareHToM, KOTOpble MOryT
npoTuBopeYnTb 06s3aTenbcTBy paboTHUKA
AencreoBaTtb B UHTepecax KoMmnaHuu.
Hanpumep, KOHTpareHTbl He  AOJIKHbI
HaHuMaTb Ha paboTy wAM Npom3BOAUTb
BbiNnaTbl NoboMy paboTHMKY KomnaHuu B
TeyeHMe BCeEro CpokKa B3aMMOOTHOLUEHUN
mMexay KoHTpareHToM u KoMnaHunen.

[pyXeckne OTHOWEHMUS 3a paMKaMmu
paboyero B3auMMOAENCTBUA HeU3bexXHbl U
BNOMHE npuemnembl, HO KOHTpareHTbl
OOMKHbI  obecneuntb, 4YTOObI  HWKakue
NNYHble OTHOLLIEHNS HEe UCMOIb30BanUCh AN
TOro, 4tobbl BAMATL Ha MPUHSATUE peLLUEeHUN
paboTHMkamm KomnaHuu.

Ecnu paboTHUK KoHTpareHTa COCTOUT B
pPOACTBEHHbIX  CBA3AX  C paboTHUKOM
KoMnaHun, unu ecnn apyrmve OTHOLWIEHWUA C
paboTHukoM KomnaHuun MOryt co3gasaTtb
KOH(MNMKT MHTepecoB, KoHTpareHT o06s3aH
coobwmntb 06 3TOM (akTe pyKOBOACTBY
KoMnaHum nnm npnHATb HeobxoanMble Mepbl
ans Toro, 4Ttobbl 3TO caenan paboTHUK
KomnaHum.

Mopapku, NnpurnawleHns B pecTtopaH wm
Ha pa3BJiekaTes/ibHble MeponpusaTus

PaboTHukam KomnaHum 3anpeueHo
npuHMMaTb OT KOHTpareHToB MoAapkwu,
KpoOMe nNpUHATBIX B A€/0BON NpakTuke

3HAKOB BHUMaHWUS, UTO SIBNISIETCA PasyMHbIM
M NpueMneMbiM  MpU  OMpeaeneHHbIX
obcTtosATenbcTBax. [onyckaercsa npuHUMaTb
npurnaweHns B pecTopaH BO BpeMs
AEeNoBbIX BCTpPeY.

KOHTpareHTbl He AO0/KHbI npeanaraTtb
paboTHMkamMm KomnaHuu goporve nogapkwu,

a minimum, we expect our Counterparties to
comply with environmental laws, regulations
and other standards, including those
adopted in the country where they operate.

Conflict of Interest

Company employees shall cooperate
with Counterparties that conduct business
with the Company openly and in good faith,
based on the absence of any preferential
treatment for Company employees, their
friends or families.

Employees shall not have any financial
or other relationship with a Counterparty
that may conflict with the employee's
obligation to act in the interests of the
Company. For example, Counterparties shall
not employ or make payments to any
Company employee for the entire term of
the relationship between the Counterparty
and the Company.

Friendly relationships outside of work
interactions are inevitable and entirely
acceptable, but Counterparties shall ensure
that no personal relationships are used to
influence the decision-making of Company
employees.

If a Counterparty employee is family-
related to a Company employee, or if other
relationships with a Company employee may
create a conflict of interest, the
Counterparty shall report this fact to the
Company's management or take the
necessary steps to ensure that the Company
employee does so.

Gifts, invitations to restaurants
and entertainment events

the Company are
prohibited from accepting gifts from
Counterparties, except for courtesies
accepted in business practice, which are
reasonable and acceptable under certain
circumstances. Accepting invitations to
restaurants during business meetings is
allowed.

Employees of




npuUrnaweHnst B pectopaH Uan nHble MecTa B
KayecTBe pasBJieKaTesNlbHbIX MepPOonpuUaTUN,
YTO MOXET BbIMNAAETb KaK OKasaHue
HeHaanexallero Bo34eNCTBuS.

Momapkn pna KoHTpareHToB AO0JIXKHbI
OCHOBbIBATbCAd Ha [AenoBblX UHTepecax
KoMnaHum u A0/MKHbI 6biTb pasyMHbIMU WU
npueMneMbiMm npu AAHHbIX
obcTtoaTenbcTBax. KoMnaHusa foXKHa Bceraa
NMPMHMUMATbL BO BHWUMAHME U Y4UYUTbIBATb
BHYTpeHHMe npasuna Hawmx KoHTpareHToBs
OTHOCUTENIbHO  MPUHATUA  NOLAPKOB U
pa3BieYeHun.

AenoBas n onHaHCOBasA OTYETHOCTb

CTOpOHbI A0/MKHbI BECTU AOCTOBEPHYHO
OTYETHOCTb MO BCEM BOMpoOCaM JAeNoBbIX
oTHoweHnn KoHTpareHTa n KoMnaHuu. 3T0
BK/IIOYAET Hajsiexally, NOSHYIO U TOYHYIO
OTYETHOCTb O COBEpPLUEHHbIX MeXAy HWUMWU
caenkax, pacxogax v njartexax.

CtopoHa caenku He LOJIKHA
3a/lepXuBaTb BbICTaB/ieHMe U nNepegavy
OpPYror CTOpOHE MepBUYHbIX, OTYETHbIX U
WHbIX OOKYMEHTOB, B TOM 4ucne B uUensx
CnocobCcTBOBaHMA OTHECEHUIO pacxogoB K
APYroMy OTUYETHOMY nepuoay.

B3ATKM

KoHTpareHT, OENCTBYIOLWNI B
nHTepecax KomMnaHuun, cobnogaeTt 3akoHbl O
3anpeTe B3ATOYHWMYECTBA, B TOM 4ucne B
OTHOLLUEHWUU FrOCYAapPCTBEHHbIX CITy>XaLnx.

KoHTpareHT He BnpaBe MepeaaBaTb
MaTepuanbHble  WAM  WHbIE  LIEHHOCTU
roCyAapCTBEHHbIM Cy>XalMM, COTpYyAHMKaM
roCyAapCTBEHHbIX OPraHOB WUIN KOMMAHUIN C
roCyAapCTBEHHbIM YYacTMEM, MNOJINTUYECKUM
napTMaM  4ytobbl MONYYUTb  NbrOTbl W
npenMyLllecTaa.

KoHTpareHT 064a3aH XPaHUTb
MUCbMEHHYKD OTYETHOCTb O nJaTexax oT
UMeHn KoMnaHuM, WM U3  CPeacTs,
npenocTaBneHHbix Komnanuen. KoHTpareHT
0653yeTcs NpeaocTaBsiTb B COOTBETCTBUM C
yCnoBusMM aorosopos 11M6o no TpeboBaHuUto
KoMMaHnn Konuio 3TON OTYETHOCTU.

Cob6nroaeHue
Tpe6oBaHumn

AHTUKOPPYNUNOHHbIX

KomnaHus nHdopMUMpyeT
KoHTpareHTOB O npuHUMnax u tpeboBaHmnax
AHTUKOPPYNLUNOHHOM NONNTUKM,
pa3MmelleHHon Ha canTe http://www.omk.ru.

Counterparties shall not offer Company
employees expensive gifts, invitations to
restaurants or other places as entertainment
events, which may appear as exerting undue
influence.

Gifts for Counterparties shall be based
on the business interests of the Company
and shall be reasonable and acceptable
under the circumstances. The Company shall
always take into account and consider the
internal rules of our Counterparties
regarding the acceptance of gifts and
entertainment.

Business and financial reporting

The Parties shall maintain accurate
records on all matters of business relations
between the Counterparty and the
Company. This includes proper, complete
and accurate records of transactions,
expenses and payments concluded between
them.

A party to a transaction shall not delay
the issuance and transfer to the other party
of primary, reporting and other documents,
including for the purpose of facilitating the
attribution of expenses to another reporting
period.

Bribery

A Counterparty acting in the interests
of the Company shall comply with laws
prohibiting bribery, including with respect to
government officials.

A Counterparty shall not transfer
material or other valuables to government
officials, employees of government agencies
or companies with state participation,
political parties in order to obtain benefits
and advantages.

A Counterparty shall keep written
records of payments on behalf of the
Company, or from funds provided by the
Company. The Counterparty shall provide a
copy of this record in accordance with the
terms and conditions of the contracts or at
the request of the Company.

Compliance with anti-corruption
requirements

The Company informs the
Counterparties about the principles and
requirements of the Anti-Corruption Policy



https://omk.ru/sustainable-development

3akoveHnem [orosopa KoHTpareHT
NOATBEPXAAET, UYTO OH O3HaKOMUACA U
cornawaercs C AHTUKOPPYNLMOHHOMN
MOSINTUKOMN.

Kaxpgas CTopoHa 3aBepsieT, 4TO Ha
AaTy BCTynneHusa B cuny [orosopa HWM OHa
cama, HU eé COTPpYAHWKM He npeanaranun, He
obewann, He npeaocTaBnanm, He
paspelwanmn, He TpeboBanu 1 He NpUMHUMaNu
HENpaBOMEPHbIX  AEHEXHbIX WIN  UHbIX
npenMyLecTs U He co34aBann BnevyaT/ieHuns,
YTO OHW coBepwaT WAM MOryT COBEpPLMUTb
noaobHble aencteus B 6yayweM, KakKuMm-
nnbéo obpasoM cBsA3aHHbLIX C [JOroBOpoM, a
TakXe 4To el 6blIM NPUHATBI pa3yMHble
Mepbl  Ans HeaonyweHus NoAo06HbIX
OENCTBUA CO CTOPOHbI cybrnoapsigvumKkos,
areHTOB M UHbIX TPETbUX ML, HAaXOAALLNXCS
nog €& KOHTPONEM WM CYyLEeCTBEHHbIM
BNNSAHMEM. 3aBEpPEHNE UMEET CyLLeCTBEeHHOoe
3HayeHuMe Ans 3aknyeHns Jorosopa.

CTOpOHbI MpoBOAAT Npoueaypbl  NO
NnpeaoTBpaLLEHMUIO Koppynunm "
obecneumBatoT ux cobnwogeHne. CTOPOHbI
06a3yl0TC B TedyeHuMe CcpokKa AencTBus
JloroBopa u nocne ero ucrtedeHUs He
coBeplwaTb YKa3aHHble Bblle AeWCcTBusA, a
Takxke 0643yI0TCS MNPUHATL pa3yMHble Mepbl
ansa  obecneuveHus cobnwgeHns  Takux
orpaHuvyeHmm csoumu cybnogpsavnkamm,
areHTamMm u WHbIMM  TPETbUMU NULAMMU,
HaxoAsWMMNCA No4 WX KOHTPONEM WUIn
CYLLECTBEHHbIM B/INSHUEM.

NMHcpopmMmaumoHHana 6e3o0nacHOCTb

Komnavna wu KoHTpareHT o65a3ytoTca

3awmwaTb KOH(UAeHUManbHyo
nHdpopMaunio Apyr Aapyra Cc TOouW Xe
TWATENbHOCTbIO, C KakKoW AenailT 3T0 B
OTHOLUEHWUM co6CTBEHHOM
KOHbUAEHUManbHOM

nHpopmaunmn. CTOpOHblI 06A3YIOTCA NMPUHSATD
HeobxoauMmble OpraHu3aunoHHbIe n
TeXHU4Yeckme mMepbl ans 3aWmThl
KOH(punaeHumanbHOM MHpopMauunm oT

HenpaBOMEpPHOro WM Cly4YyanHoro AocTyna,
YHUUTOXEHUSA, M3MeHeHusl, 610KMpoBaHus,
KOMNWPOBaHMS, pPacrnpocTpaHeHUs W MUHbIX
HenpaBOMepPHbIX AENCTBUN.

KOHTpareHTbl,  KOTOpblEe  MOJY4YUIN
AOCTYyN K KOHduAeHUManbHOM MHdopMaunm
KoMnaHun, He BnNpaBe pacrnpoCTpaHATb 3Ty
nHdopmauuto 6e3 paspeweHna KomnaHuu.

posted on the website http://www.omk.ru.
By concluding the Contract, the
Counterparty confirms that it has read and
agrees with the Anti-Corruption Policy.

Each Party represents that as of the
effective date of the Contract, neither it nor
its employees have offered, promised,
provided, permitted, demanded or accepted
any unlawful monetary or other advantages
or created the impression that they would or
could commit similar actions in the future, in
any way related to the Contract, and that it
has taken reasonable measures to prevent
such actions by subcontractors, agents and
other third parties under its control or
significant influence. The representation is
essential for concluding the Contract.

The Parties carry out procedures to
prevent corruption and ensure their
compliance. The Parties undertake not to
commit the above actions during the term of
the Contract and after its expiration, and
also undertake to take reasonable measures
to ensure compliance with such restrictions
by their subcontractors, agents and other
third parties under their control or significant
influence.

Information Security

The Company and the Counterparty
undertake to protect each other's
confidential information with the same care
as they take with respect to their own
confidential information. The  Parties
undertake to take the necessary
organizational and technical measures to
protect confidential information from
unauthorized or accidental access,
destruction, modification, blocking, copying,
distribution and other illegal actions.

Counterparties that have gained access
to the Company's confidential information
may not distribute this information without
the Company's permission.



https://omk.ru/sustainable-development

Ecnn KOHTpareHT nony4un
KOH(UAeHUManbHyo MHOopMauUnto
OWNBOYHO, TO OH AO/MKEH BO34EpPXATbCS OT
AanbHenwero ee pacnpocTpaHeHus.

CTOpOHHbI obazytoTcs 3aK/IK4YNUTb
«CornaweHne o0 KOHMMAEHUMANBHOCTU»,
ecnm OHu obMeHMBalOTCA, NpeaoCTaBNsAOT

aocTtyn K KOHpUaeHUManbHOU
MHpOopMauun.

CtopoHa, KoTopas nepenaér
nepcoHanbHble AaHHble, obsa3syeTcsa
nonyynmtb OT cCcybbekTa nepcoHanbHbIX
OaHHbIX cornacme Ha wux o06paboTky
nosiyyatowien CTtopoHoMn. NMncbMeHHoe
cornacme XxpaHuT nepegatowas CrtopoHa u
npegocrasut ero apyron CTopoHe no

TpeboBaHuio.

Ons obecneyeHns WHOOPMaUMOHHOM
6e3onacHOCTM BCe HOBble MOAKIIOYEHUS
KoHTpareHToB K NT-nHdpacTpykType
KoMnaHum, a TakxKe nx UsMeHeHUs, AO/DKHbI:

o 6bITb cornacoBaHbl;

o TMNPONTU OLEHKY Ha COOTBEeTCTBMUE
MHPOPMALIMOHHOWM 6e3onacHocTy,
busHec-notpebHocTamM KomnaHum wu
npuHUMNYy obecnevyeHuns

HanMeHbLlero AoCTyna;
o WMeTb 3aPUKCMpOBAHHOIO paboTHUKA
KoHTpareHTa, OTBETCTBEHHOro 3a
noakntoveHme Kk UT-uHdpacTpyktype

KoMnaHum " BbINOSIHEHNE
TpeboBaHMM NO WHOOPMALMOHHOWM
6e30MacHOCTN, YCTaHOBNIEHHbIX B
KomnaHuu;

o B cnydae VPN-nogktoyeHns
COTPYAHWKOB KoHTpareHTa B

KoprnopaTmBHyto ceTb KomnaHuu, a
TakxXe B APYrMX KOPMOPaTUBHbIX
cucTeMmax, rae ectb COOTBeTCTByloLee
TpeboBaHue, OHU OOKHbI
MCNOsb30BaTb ABYX(aKTOpHYO
ayTeHTudmKaumio.

KoHTpareHT  goJsixeH HeMea/1eHHO
yBeAOMNATb 06 U3MeHeHUsX B NOAKITHOYEHUN
nnu focTyne, o npekpalweHun goctyna K UT-
nHdpacTpykType KomnaHun.

KomnaHus Brnpase 3anpeTuTb
noakntoyeHne KoHTpareHTta K co6CTBEHHOM
UT-nHdpacTpykType, ecnu TeXHUKa
KoHTpareHTa He nMeeT aKTyallbHYl BEPCUIO

onepaunoHHON CUCTEMBI, Ha Hew
OTCYTCTBYET QaHTMBUPYCHOE MpoOrpaMMHoe
obecneyeHne C aKTyasbHbIMKM 6azamu

If the counterparty has received
confidential information by mistake, it shall
refrain from further distribution.

The Parties undertake to enter into a
"Confidentiality Agreement" if they
exchange or provide access to confidential
information.

The Party that transfers personal data
undertakes to obtain consent from the
subject of personal data for their processing
by the receiving Party. The transferring
Party stores the written consent and will
provide it to the other Party upon request.

To ensure information security, all new
connections of the Counterparties to the IT
infrastructure of the Company, as well as
their changes, shall:

o be agreed upon;

o undergo an assessment for
compliance with information security,
the business needs of the Company
and the principle of providing least
access;

o have a dedicated employee of the
Counterparty responsible for
connecting to the IT infrastructure of
the Company and fulfilling the
information security requirements
established in the Company;

o in case of a VPN connection of the
Counterparty's employees to the
corporate network of the Company, as
well as in other corporate systems
where there is a corresponding
requirement, they shall use two-
factor authentication.

The Counterparty shall immediately
notify of changes in connection or access, or
termination of access to the Company's IT
infrastructure.

The Company has the right to prohibit
the Counterparty to connect to its own IT
infrastructure if  the Counterparty's
equipment does not have an up-to-date
version of the operating system, does not
have antivirus software with up-to-date




CUrHaTyp, BbISIBIEHO  HEULEH3MOHHOE
nporpamMmHoe obecnevyeHue.

KoMnaHus BnpaBe NpUMEHSATb CUCTEMY
KOHTpONS NpUBUNErMPOBaAHHbIX
nosb3oBaTenen B OTHOWEHUN COTPYAHWUKOB
KoHTpareHTa, NOAKHOYAKOLLMXCS K
NH(OPMALNOHHbBIM cucrtemam, n
dbunKkcupoBaTb AeNCTBUS MOSb30OBaTeNnenm B
HUX.

KoHTpareHT rapaHTUpYeT, yTOo
nporpaMMHoe W MporpaMMHoO-annapaTHoe
obecrneueHue, rnocTaB/IsieMoe n/mnu

HacTpanmBaeMoe UM B pamkax [loroBopa, He
6yaner coaepxaTtb HeAeKTapupyeMbIx
BO3MOXHOCTEN, KOTOpble MOryT MOB/NSATbL Ha
paboToCcnoCobHOCTb CUCTEMbI U HACTPOWKM,
BKJIlOUYAst ayTEHTU(UKALMOHHbIE AaHHbIE.

CoobuieHne 0 BO3MOXXHbIX HapyLUeHUAX

KoHTpareHTbl, KOTOpble CYMTAlOT, 4YTO
paboTHMk KoMnaHum wnm UHOEe nuuo,
agencrteyrowme ot umeHn KomnaHum vnuv ot
CBOEro MMeHu, HO B MHTepecax KoMmnaHuu,
COBEpLAET He3aKOHHble AeNCcTBuUsS Wn
AencTBug,  Hapyuwawuwme  Pykosogswme
npuvHUMnbl, o068a3aHbl coobwmntb 06 3TOM
KomnaHum.

KOoHTpareHT MOXeT CBfi3aTbCad C
pykoBoautenem Takoro paboTHWMKa wuam
HanucaTb coobWeHNne Nno 3NEKTPOHHOMY
aapecy 3KCTpeHHon cBsa3m ¢ KomnaHuen:

hotline@omk.ru

KoMnaHus rapaHTupyer, yTO
coobuieHune 0 HapyLeHnsaX nnm
NOTEHUMANbHbIX HapyLWeHUAX He OKaxeT
HeraTMBHOro BINAHUSA Ha Aenosble
B3aMMOOTHOLLEHMS KoMnaHum C
KoHTpareHTom.

signature databases, or unlicensed software
is detected.

The Company has the right to apply a
privileged user control system to the
Counterparty's employees connecting to
information systems and to record user
actions in them.

The Counterparty guarantees that the
software and hardware supplied and/or
configured by it under the Contract will not
contain undeclared capabilities that may
affect the operability of the system and
settings, including authentication data.

Reporting potential violations

Counterparties who believe that a
Company employee or another person
acting on behalf of the Company or on their
own behalf, but in the interests of the
Company, is committing illegal actions or
actions that violate the Guidelines shall
report this to the Company.

The Counterparty may contact the
manager of such employee or write a
message to the Company's emergency email
address:

hotline@omk.ru

The Company guarantees that
reporting violations or potential violations
will not have a negative impact on the
Company's business relationship with the
Counterparty.
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